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Office of the This study is conducted by the Center for Public Opinion and

Equal Opportunities Research “Spinter Research” on behalf of the Office of the Equal
Ombudsperson Opportunities Ombudsperson of Lithuania.
o

Number of participants: 1009.

® Survey period: 18 - 25 July, 2025.

The margin of error is up to 3,1 %.

Survey area: entire territory of the country.

Selection method: quota sampling maintaining proportions according to

age, gender, place of residence.

The survey data is compared with these surveys:

® EU Gender-based Violence Survey - Key Results, Eurostat, FRA, EIGE, 2024.
o

Gender stereotypes - Violence against women, Eurobarometer, 2024.

= Women who experienced sexual harassment at work: Men who experienced

sexual harassment at work, State Data Agency of Lithuania, 2025.

Violence and harassment in the world of work: A guide on Convention No. 190
and Recommendation No. 206, International Labour Organisation, 2021.
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Evaluate how appropriate or inappropriate the described behavior is in the
workplace

During a meeting, Tomas comments that a female colleague looks very sexy and that it
makes it hard for him to concentrate. He then explains that he said it as a joke.

24 %

During a meeting, Laura comments that a male colleague looks very sexy and that it makes
it hard for her to concentrate. She then explains that he said it as a joke.

26 %

Totally inappropriate / Totally appropriate / feess]l  Don‘t know / Hard to say

Somewhat inappropriate Somewhat appropriate 2222l




Evaluate how appropriate or inappropriate the described behavior is in the workplace (by
gender) pr—

During a meeting, Tomas comments that a female colleague looks very sexy and that it
makes it hard for him to concentrate. He then explains that he said it as a joke.

64 % 25 % 11 %

o7 I [+ -5

During a meeting, Laura comments that a male colleague looks very sexy and that it makes
it hard for her to concentrate. She then explains that he said it as a joke.

68 %

Men

Women
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23 % 9 %E
Totally inappropriate / Totally appropriate / 55358  Don‘t know / Hard to say

Somewhat inappropriate Somewhat appropriate 2222l

Men

Women




Perceptions of Sexual Harassment

Survey results show that tolerance for sexual harassment—whether directed at women or men—is

generally low: around six in ten Lithuanians consider such behavior inappropriate.

Yet, gender differences in perception emerge. Women assess both situations equally, with 68 %
viewing harassment by a man toward a woman and by a woman toward a man as equally
inappropriate. Men, however, are more likely to label harassment of women as inappropriate (64 %)

than harassment of men (57 %).

This suggests that many men still hold the belief that men are less vulnerable to sexual harassment
and that women’s attention should be welcomed or seen as a compliment. Consequently, harassment

against men is often underestimated, and its harmful impact diminished.




At work, you notice a male colleague leaning in toward a female
coworker, placing his hand on her thigh and stroking it. You can see
that she feels uncomfortable. How would you act?*

29 %

I would immediately express my disapproval |

29 %

I would talk to the female colleague privately |

I would talk to the male colleague | 1 25 %

I would report the observed behavior to the
responsible persons

| H16 %

I would do nothing | H13 %

Other 12 %

Don’t know / Didn’t answer | 1115 %

*Multiple answers possible; total exceeds 100 %



At work, you notice a male colleague leaning in toward a female
coworker, placing his hand on her thigh and stroking it. You can see that
she feels uncomfortable. How would you act?*

I would immediately express my disapproval |

I would talk to the female colleague privately

I would talk to the male colleague

I would report the observed behavior to
the responsible persons

I would do nothing

Other

Don’t know / Didn’t answer

Men Women
30 % | 28 %

| (26,5 % 32 %3
| 32 % [ H 19 %
| 15 % {16 %
| 14 % 1%
1 1% 2%
| 15 % |-115 %

N=472 N=537

*Multiple answers possible; total exceeds 100 %.



Witnessing Sexual Harassment in the Workplace

When witnessing sexual harassment at work, roughly one-third of respondents said they would immediately express disapproval of

such behavior. This proportion is similar among both men and women.

Readiness to express disapproval varies by age: the youngest respondents (18-25 years old) are the most likely to do so

immediately - 42 %. The least likely are the oldest respondents (56 years and older) - only 24,5 %.

When faced with such a situation, women are more inclined to speak with the victim of harassment (32 %) than with the harasser
(19 %). Men show the opposite tendency: 32 % say they would personally talk to the colleague who engaged in harassment, while

26.5% would talk to the colleague who experienced it.

The relatively small proportion of people willing to react on the spot can be explained by a psychological phenomenon known as

the bystander effect. This effect refers to the tendency of people to be less likely to respond to difficult situations or help others

in distress when more people are present. It has been most extensively studied in contexts such as heart attacks in public spaces,

assaults on the street, or traffic accidents, but the same effect is also observable in cases of workplace sexual harassment.

In other words, when witnessing sexual harassment, people are less likely to intervene, support the victim, or stop the unwanted
behavior if other colleagues are present. Bystanders often refrain from acting because they do not know how to react, fear negative

consequences or retaliation, and the inaction of others sends a signal that the situation is “not that serious.”


https://www.scientificamerican.com/video/what-is-the-bystander-effect/

To what extent do you agree or disagree with the following statements?

S
S
Women often make up or exaggerate claims about sexual harassment
(N=1009)
2025

Women often make up or exaggerate claims about abuse or rape

(N=1007)
29 % 61 %
Gender stereotypes - Violence against women, Eurobarometer, 2024
Totally disagree / Totally agree /

g Don‘t know / Hard to say

Tend to disagree Tend to agree




Women often make up or exaggerate claims about sexual harassment —
-

52 %
Totally disagree / Tend to disagree -
37 %|
37 %
Totally agree / Tend to agree -
53 %]

Don't know / Hard to say

- Women (N=537) Men (N=472)




Women often make up or exaggerate claims about sexual harassment —
-

8309 %
30 %
60 % 61 %
2 50 %
39 % 34 %
Age 18-25 Age 26-35 Age 36-45 Age 46-55 Age 56 and older
Totally disagree / Totally agree /

g Don‘t know / Hard to say

Tend to disagree Tend to agree



Trust in Women Who Have Been Victimized

Survey results show that 44 % of respondents fully or partly agree that
women often make up or exaggerate claims about sexual harassment.
Gender played a role in the distribution of answers: men were
significantly more likely to agree with this statement (53 %) than
women (37 %), while women were more likely to disagree (52 %)
compared to men (37 %). This suggests that women are more inclined
to support other women and believe in the validity of their experiences

with sexual harassment or, likely, other forms of inappropriate behavior.

Differences also appear across age groups. A larger share of younger
respondents disagreed with the statement (60-61 %), while among
older respondents the share was only 34-39 %. In other words, support
for women’s accounts of sexual harassment was nearly twice as high
among younger respondents compared to older ones, indicating a clear

generational divide in attitudes.

Results on sexual harassment can be compared with perceptions
of other forms of gender-based violence. In the 2024
Eurobarometer survey, respondents were asked whether they
agree or disagree that women often make up or exaggerate claims

about abuse and rape.

Findings reveal that women are more often accused of making up
or exaggerating claims about sexual harassment (44 %) than
about violence or rape (29 %). This means that in society, women
face greater blame when speaking about some forms of gender-
based violence than others. Women who disclose experiences of
sexual harassment risk encountering less empathy and more
doubt about their accounts. Such prevailing attitudes create an
environment that discourages women from coming forward about
sexual harassment, contributing further to the hidden nature of the

phenomenon.



To what extent do you agree or disagree with the following statements?

—
-—
If a woman suffers sexual violence while under the influence of alcohol or drugs, she is at
least partially responsible (N=1009)
54 % 38 %
2025

If a woman suffers sexual harassment while under the influence of alcohol or drugs, she is
at least partially responsible (N=1007)

Gender stereotypes - Violence against women, Eurobarometer, 2024

Totally agree / Totally disagree / 333334 Don‘t know / Hard to say /
Tend to agree Tend to disagree === Prefer not to answer




If a woman suffers sexual harassment while under the influence of
alcohol or drugs, she is at least partially responsible

Totally disagree / Tend to disagree

Totally agree / Tend to agree

7 %

Don't know / Hard to say

10 %

- Women (N=537) Men (N=472)




If a woman suffers sexual harassment while under the influence of
alcohol or drugs, she is at least partially responsible

55 %

59 %

44 %

Age 18-25 Age 26-35

Totally disagree /
Tend to disagree

Age 36-45

Totally agree /
Tend to agree

27 %

Age 46-55

fii

24 %

Age 56 and older

Don‘t know /
Hard to say



Alcohol / Drug Connection with Sexual Harassment

In the survey, respondents were asked whether a woman is at least partly
responsible for sexual harassment if she is under the influence of alcohol

or drugs. Results show that overall, 1in 2 (54 %) completely or partly

agree with this statement. Attitudes varied by gender, education, and place

of residence: men were statistically more likely to partly agree with the
statement, while women, those with higher education, and residents of

large cities were more likely to completely disagree.

A sharp age divide was also observed. Twice as many younger
respondents (55-59 %) rejected the statement compared to older

respondents (24-27 %).

These results once again indicate stronger solidarity among women with
other women, possibly linked to their own experiences or those of women
in their close environment. Supportive attitudes among younger people
can also be explained by greater social awareness of issues related to
sexual harassment and inequality, while older generations’ views reflect a

more traditional ethos that shifts responsibility onto women.

-
-
The results on sexual harassment can be compared with other
forms of gender-based violence. In the 2024 Eurobarometer
survey, respondents were asked whether a woman is at least partly

responsible for sexual violence if she is under the influence of

alcohol or drugs.

The findings revealed that societal attitudes toward women are
once again less favorable in the case of sexual harassment. Half
(54 %) believed that a woman intoxicated by alcohol/drugs is at
least partly responsible for sexual harassment, while fewer (43 %)

believed she is responsible for sexual violence.

Attributing partial responsibility for sexual harassment to the victim
under certain circumstances reflects victim blaming and reduces

women’s willingness to report sexual harassment.



To what extent do you agree or disagree with the following statements? am»
-

If a woman does not file an official complaint, the situation is not serious
enough to be considered sexual harassment (N=1009)

53 %
2025
Totally disagree / Totally agree / Don‘t know /
Tend to disagree Tend to agree E.u.u.f. Hard to say




If a woman does not file an official complaint, the situation is not
serious enough to be considered sexual harassment

Totally disagree / Tend to disagree

Totally agree / Tend to agree

Don't know / Hard to say

- Women (N=537) Men (N=472)




If a woman does not file an official complaint, the situation is not
serious enough to be considered sexual harassment

66 %

63 %

Age 18-25 Age 26-35

Totally disagree /
Tend to disagree

56 %

Age 36-45

Totally agree /
Tend to agree

52 %

Age 46-55

44 %

Age 56 and older

Don‘t know /
Hard to say



Reporting Sexual Harassment

A widespread perception still exists in society that a woman’s
experience of sexual harassment can only be acknowledged if she
actively reports it and proves that the behavior actually took place. A
2024 study conducted by Eurostat, FRA and EIGE showed that
women most often disclose gender-based violence within their close
circles, and rarely turn to institutions. This is influenced by feelings
of shame and guilt, a lack of belief that the situation would change,

and prevailing tendencies in society to blame women.

In the survey, respondents were asked to what extent they agree or
disagree with the statement that a situation is not serious enough to
be considered sexual harassment if a woman did not file an official
complaint. The results showed that one-third (36 %) at least partly

agree with this statement.

D
D
Men were more likely than women to partly agree with the statement.

Women, respondents with higher education, higher income, and those

living in large cities were most likely to completely disagree.

A clear trend of support among younger participants also emerged.
About 6 in 10 respondents aged 18-35 partly or completely disagreed

with the statement, compared to only 4 in 18 among the oldest age

group.

Women'’s view that the absence of an official complaint does not prove
that sexual harassment did not occur may be linked to their own
experiences or those of women in their close environment. Knowing
that reporting often leads to blame, and that tangible evidence is
frequently lacking, women were more likely than men to support other
women in the survey. Supportive attitudes among younger, more
educated, and urban respondents can also be associated with greater
awareness and understanding of the individual and structural barriers

to reporting inappropriate behavior in the workplace.



To what extent do you agree or disagree with the following statements? am»
-

Women avoid reporting sexual harassment out of fear that it could harm their
careers. (N=1009)

18 %
2025
Totally disagree / Totally agree / Don‘t know /
Tend to disagree Tend to agree E.u.u.f. Hard to say




Women avoid reporting sexual harassment out of fear that it -
could harm their careers -

Totally disagree / Tend to disagree

Totally agree / Tend to agree

- Women (N=537) Men (N=472)




Women avoid reporting sexual harassment out of fear that it could
harm their careers

25 %

Age 18-25

Totally disagree /
Tend to disagree

7 %

17 %

Age 26-35

18 %

Age 36-45

Totally agree /
Tend to agree

Age 46-55

fii

Age 56 and older

Don‘t know /
Hard to say



Perceived Career Impact of Reporting

According to the International Labour Organization, reporting sexual violence
in the workplace can have serious consequences for a woman’s career - she
may receive negative performance evaluations, be excluded by colleagues,
face obstacles when seeking promotions or pay raises, or even be pressured to
leave her job. Some women may also experience hostility within the workplace

environment.

In the survey, respondents were asked whether they believe women avoid

reporting sexual harassment out of fear that it could harm their careers.

The results show that this risk is widely recognized - 70 % agreed with the
statement. Women agreed slightly more often (73 %) than men (67 %), and

agreement was also more common among residents of district centers.

Older respondents were more likely to agree than younger ones. For example,
7 in 10 respondents aged 46 and older fully or partly agreed, compared to 6 in

10 among the youngest group (18-25 years old).

The results show that women are slightly better than men at
recognizing one of the main risks associated with reporting
sexual harassment. This may be linked to their own
experiences or those of women in their environment, as well
as greater sensitivity to this issue. Greater agreement among
older respondents is likely due to their longer participation in
the labor market and the development over time of the belief
that reporting inappropriate behavior, including sexual
harassment, can have negative consequences for the person

reporting it.

Nonetheless, it is important to emphasize that the potential
negative impact on a woman'’s career when reporting sexual
harassment is widely recognized as a serious risk. This serves
as an important signal for employers, encouraging them to
create safe reporting channels and to pay greater attention to

fostering a respectful organizational culture.



To what extent do you agree or disagree with the following statements?

Responsibility for sexual harassment lies only with the man who commits such
acts (N=1009)

Totally disagree /
Tend to disagree

Totally agree /
Tend to agree

30 %

24 4
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2025

Don‘t know /
Hard to say



Responsibility for sexual harassment lies only with the man -
who commiits such acts

Totally disagree / Tend to disagree

Totally agree / Tend to agree

11 %

Don't know / Hard to say

- Women (N=537) Men (N=472)




Responsibility of the Perpetrator

Although both men and women can be affected by sexual
harassment, women experience it more frequently. According to
data from the State Data Agency, over their lifetimes, one in five
Lithuanian women (19,1%) and 6,6% of men have experienced
sexual harassment at work. As a result, this inappropriate

behavior is classified as a form of gender-based violence.

In the survey, respondents were asked to evaluate the
statement: “Only the man who engages in such acts is
responsible for sexual harassment.” Six in ten respondents
agreed with the statement, while one-third (30 %) disagreed.
Agreement was slightly higher among women (63 %) than men
(57 %), and also, more common among respondents aged
26-35, those with higher education, and those with the highest

incomes.

D

D
Higher recognition of the perpetrator’s responsibility
among women, younger respondents, those with higher
education, and those with the highest incomes may be
linked to greater awareness of sexual harassment
issues and the impact of significant societal events,
such as the #MeToo movement, on public perception

of the topic.

However, it is worth noting that one in three people in
society completely or somewhat disagrees with the
statement that only the man who initiates such
behavior is responsible for sexual harassment. This
indicates that a substantial portion of the population
still tends to shift some of the blame onto the victim,
associating it with a woman’s appearance, behavior, or

other circumstances.



To what extent do you agree or disagree with the following statements? am»
-

Employers are responsible for ensuring that sexual harassment does not
occur in the workplace (N=1009)

2025

Totally disagree / Totally agree / Don‘t know /
Tend to disagree Tend to agree E.u.u.f. Hard to say




Employers are responsible for ensuring that sexual

harassment does not occur in the workplace

Totally disagree / Tend to disagree

Totally agree / Tend to agree

15 %

15 %

Don't know / Hard to say F—’

7 %

10 %

- Women (N=537)

Men (N=472)



The Role of Employers

The Lithuanian Law on Equal Treatment and Law on Equal
Opportunities for Women and Men require employers to ensure
that employees do not experience sexual harassment and that
any such cases are properly investigated. The Labour Code also
mandates that employers with an average of more than fifty
employees establish, publicize, and implement a policy for

preventing violence and harassment in the workplace.

In the survey, respondents were asked to evaluate the statement:
“Employers are responsible for ensuring that sexual harassment
does not occur in the workplace.” Almost 8 in 10 respondents
partly or fully agreed. Full agreement was more common among
women, as well as among respondents with higher education and

higher incomes.

The results indicate that society expects employers to
maintain a work environment free from sexual harassment. In
practice, however, this is often limited to simply approving a
written policy on violence and harassment prevention. Such
documents frequently remain formalities, and employees are
not informed about concrete procedures: where to report
inappropriate behavior, how cases are handled, possible
consequences, and so on. Another problem is poor
recognition of inappropriate behavior among both employees
and employers, which leads to cases of sexual harassment

often going unnoticed or being underestimated.

More information on preventing sexual harassment and on
what to do if you experience or witness it can be found at

www.lygybe.lt.



https://lygybe.lt/seksualinispriekabiavimas/

Do you know any woman who has ever
experienced sexual harassment in her
life?

Yes

Do you know any man who has ever
experienced sexual harassment in his
life?

@ Don‘t know / Hard to say



Awareness of Sexual Harassment

Women were more likely than men to report knowing any woman who had experienced sexual harassment (40 %
vs. 29 %). Similarly, men were more likely than women to report knowing any man who had experienced sexual

harassment (12 % vs. 8 %).

The survey indicates that awareness of sexual harassment experiences is selective and influenced by gender. This
aligns with reality: women experience sexual harassment far more frequently. According to 2024 data from the
EIGE, FRA, and Eurostat, 1in 3 women in European Union countries and 1in 5 women in Lithuania have

experienced sexual harassment at work.

Survey data may also reflect closed communication networks: women'’s experiences are more often discussed

among women, and men’s experiences among men.

Overall, these figures not only reflect real differences in sexual harassment experiences between genders but also

highlight social and cultural barriers to discussing sexual harassment more openly.




More information:

Office of the
Equal Opportunities
Ombudsperson

S. Konarskis st. 35, Vilnius
+370 5205 0640

lvgybe®@lygybe.lt

Co-funded by
SN the European Union

The survey is part of the project “VIOLET: Towards workplaces without
sexual harassment and violence”, funded by the European Union.
Views and opinions expressed are however those of the author(s) only
and do not necessarily reflect those of the European Union. The
European Union cannot be held responsible for them.
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