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Agneta Skardziuviené

Lygiy galimybiy kontroliere
Equal Opportunities Ombudsperson

© Martynas Ambrazas




aliu drasiai sakyti, kad Nacionaliniy lygybés ir jvairovés apdovanojimy

nominantai yra masy Salies pasididZiavimas. Tai Zmonés ir jy projek-

tai, kurie kasmet stebina, jaudina, jkvepia ir vercia stiebtis j virSy. Jau
Sestajj karta rengiama apdovanojimy ceremonija, organizuojama Lygiy gali-
mybiy kontrolieriaus tarnybos ir Nacionalinio lygybés ir jvairovés forumo, ir
vél tapo unikalia galimybe susipazinti su lygybe puoseléjanciais talentais ir
jy darbais.

Siemet apdovanojimai ypatingi tuo, kad lygybés ir jvairovés idéjos pritrau-
ké kaip niekada daug bendraminc¢iy. Generaliniu apdovanojimy réméju tapo
bankas,Swedbank’, puoseléjantis lygias galimybes ir savo kasdienéje veiklo-
je. Savo parama taip pat prisidéjo Atviros Lietuvos fondas, Brity taryba, ini-
ciatyva,]vairovés chartija“, Norvegijos Karalystés ambasada Lietuvoje, ,Rimi”,
Socialinés apsaugos ir darbo ministerija, ,Telia Lietuva“ Tai pirmieji metai, kai
prie apdovanojimy organizavimo prisijungia verslo jmonés, taip pripazinda-
mos lygiy galimybiy svarba.

Ceremonijos metu apdovanosime tuos, kurie savo praéjusiy mety veiklomis
geriausiai iliustravo, kg reiskia lygybé ir jvairové. Tiesa, 2018 metai pasizymé-
jo ir zmogaus teiséms svarbiy sukakciy gausa. Tai buvo metai, kai minéjome
Visuotinés Zmogaus teisiy deklaracijos 70-metj, o nuo Lietuvos motery bal-
savimo teisiy jtvirtinimo buvo praéje lygiai 100 mety - tiek pat, kiek ir nuo
Lietuvos valstybés atkarimo. Dziaugémés ir minéjome Motery ir vyry lygiy
galimybiy jstatymo priémimo 20-metj, jis tapo pirmuoju taip detaliai lyciy ly-
gybe jtvirtinanciu teisés aktu, tad progy prisiminti Zzmogaus teisy laiméjimus
turéjome tikrai daug.

Sestieji apdovanojimai pasitinka Jus su dar viena intriga - nauja apdovanoji-

my statuléle, simbolizuojancia bures. Tad visiems lygiy galimybiy puoseléto-
jams linkiu, kad ateinanc¢iy mety darbus lydéty palankis véjai!

can confidently say that nominees of the National Equality and Diversity

Awards are our country’s pride. These people and their projects surprise

us, excite us, inspire us and make us grow each year. The sixth edition of
the National Equality and Diversity Awards, organized by the Office of the
Equal Opportunities Ombudsperson and the National Equality and Diversity
Forum, represents an unique opportunity to meet exceptional talents and
their accomplishments in the field of equality and non-discrimination.

This year the awards are special, because the ideas of equality and diversity
have attracted multiple like-minded stakeholders like never before.
“Swedbank Lithuania”’, which is fostering equal opportunities in their daily
activities, has become the general sponsor of this year’s ceremony. “Open
Lithuania Foundation”, British Council, “Diversity Charter”, Royal Norwegian
Embassy, “Rimi Lithuania”, Ministry of Social Security and Labor and “Telia
Lithuania” has also contributed to this important event. It is the first time
when private sector participates in organizing the National Equality and
Diversity Awards, thus emphasizing the importance of equal opportunities
and non-discrimination.

During the ceremony we are going to acknowledge those, who were the best in
embracing the ideas of equality and diversity in their activities last year.In 2018
we were also able to mark several important human rights anniversaries. It was
the year when we celebrated the 70th anniversary of the Universal Declaration
of Human Rights and it was 100 years since the Lithuanian women have been
awarded with the right to vote — exactly as much as the establishment of the
Lithuanian state. We also celebrated the 20th anniversary of the adoption
of the Law on Equal Opportunities for Women and Men, so we had a lot of
opportunities to remember achievements in the field of human rights.

The sixth National Equality and Diversity awards welcome you with another
intrigue —a new award statuette representing sails. May all equality and diversity
promoters are accompanied by favourable winds for the upcoming years!
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SUKAKCIU METAI

VISUOTINES ZMOGAUS
TEISIY DEKLARACIHOS
70-METIS

tiniy Tauty Organizacijai priklausiusios valstybés, 1948 mety gruodzio

10 d. priémusios Visuotine Zzmogaus teisiy deklaracija. Pati deklaracija -
tik dokumentas, o joje iSdéstyti straipsniai — tik tekstas. Taciau tai tapo vienu
galingiausiy ir jtakingiausiy dokumenty, sukdrusiy moralinj Zmogaus teisiy
standarta, kurio turi siekti pasaulio valstybés ir tautos, norincios save vadinti
demokratiSkomis ir laisvomis.

l ' niversalus zmogaus teisiy standartas — butent Sios vizijos laikési Jung-

Lietuvoje kasmet jvairiais renginiais minima Tarptautiné zmogaus teisiy diena,
$venciama kasmet deklaracijos pasirasymo dieng. Siemet, ypatingos 70-mecio
sukakties proga, sostinéje buvo suorganizuotas ypatingas renginys — Naciona-
linis Zzmogaus teisiy forumas, kurio organizavimui susitelké valstybés, verslo,
nevyriausybinés organizacijos ir akademiné bendruomené. Visg dieng Nacio-
nalinéje Martyno Mazvydo bibliotekoje vykes forumas sutrauké per 500 lanky-
tojy. Jie dalyvavo 10-yje diskusijy ir kartu su praneséjais diskutavo apie smurto
artimoje aplinkoje, prekybos Zmonémis, zZiniasklaidos laisvés, translyciy asme-
ny padéties ir tautiniy mazumy teisiy problemas, gilinosi j Zzmogaus teisiy Svie-
timo, lygiy galimybiy integravimo jmonése temas. Tai pirmasis tokio pobudzio
ir masto renginys Lietuvoje, suteikes progg jvertinti Zmogaus teisiy pasiekimus
ir problemas 3alyje, praéjus 70 mety po Visuotinés Zzmogaus teisiy deklaracijos
atsiradimo.

YEAR OF ANNIVERSARIES

THE 70TH ANNIVERSARY
OF THE UNIVERSAL DECLARATION
OF HUMAN RIGHTS

member states of the United Nations Organization in adopting the Uni-

versal Declaration of Human Rights on 10 December 1948. The decla-
ration itself is only a document and its articles are only a text. However, it has
become one of the most powerful and influential international documents
shaping the moral standard of human rights. This standard is being follo-
wed by the states and nations across the globe that want to be democratic
and free.

T he universal standard of human rights was the guiding principle by the

The International Day on Human Rights, celebrated on December 10" each
year, used to be commemorated within the framework of various events in Li-
thuania. This year, because of the 70™ anniversary, the special event was orga-
nized in the capital city. The National Human Rights Forum was organized by
various stakeholders, including public authorities, private sector, civil society
and academia. A one-day event in the National Library of Lithuania attracted
more than 500 participants. They participated in 10 discussions on domestic
violence, human trafficking, freedom of the press, transgender human rights,
human rights education and mainstreaming equal opportunities. This is the
first event of its kind and scale in Lithuania, providing opportunities to evalua-
te human rights challenges and accomplishments 70 years after adopting the
Universal Declaration of Human Rights.
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,Go Forward” iniciatyva, skirta motery rin- PRIES 100 "Y"ETU

kimy teises simtmeciui paminéti MOTERYS ISKOVOJO TEISE BALSUOTI.
,Go Forward” initiative to remember 100

years of women'’s suffrage in Lithuania Tegul musy balsas bina girdimas!

© Zmones.lt
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LIETUVOS MOTERUY RINKIMU TEISES
100-METIS

ktyviai dalyvaudamos motery judéjimuose, rinkimy teise Lietuvos

moterys iSkovojo vienos pirmuyjy Europoje. 1918 mety lapkri¢io 2 d.

Laikinosios konstitucijos pamatiniuose désniuose buvo jtvirtinta, kad
visi valstybés pilieciai, nepaisant lyties, yra lygus pries jstatymga, o Steigiamasis
Seimas renkamas visuotiniuose ir lygiuose rinkimuose. Konstitucijoje jtvirtintas
ly¢iy lygybés principas atvéré moterims lygias rinkimy teises su vyrais. Po mety
Si teisé buvo jtvirtina Steigiamojo Seimo rinkimy jstatyme, kuriame buvo vie-
nareikSmiskai numatyta motery teisé rinkti savo atstovus ir buti renkamoms.
Netrukus Siomis teisémis moterys ir pasinaudojo. 1920 m. j Steigiamajj Seima
buvo isrinktos net 7 moterys parlamentarés.

2018 metais Si ypatinga data buvo paminéta jvairiomis inciatyvomis. Ta proga
Lietuvos pastas isleido specialy pasto zenkla Siai sukakciai jamzinti. O nevy-
riausybiniy organizacijy ir motery teisiy aktyvistés sukaré Sventines atvirutes
su istorine pirmyjy motery parlamentariy nuotrauka ir vieSos akcijos metu per
simta jy iSsiuntinéjo Lietuvos valstybés vadovams, Zurnalistams ir kity visuo-
menés grupiy atstovams. Sig nuotrauka, primenancia ypatinga jvykij, lapkricio
mén. buvo galima matyti miesty reklaminiuose stenduose ir spaudoje. Sios ini-
ciatyvos autoré — motery lyderystés organizacija,Go Forward".

»Nacionalinés emancipacijos dienos” iniciatyviné grupé Simtmetj pamingjo
vieSos akcijos metu priémusi Vasario 17-osios dienos deklaracija, kvieciancia
uztikrinti faktine lyciy lygybe skirtingose gyvenimo srityse. Mety pabaigoje Ly-
giy galimybiy plétros centras pristaté 100-to Lietuva karusiy motery portrety
paroda ir internetinj jy biografijy archyva. Prie Simtmecio minéjimo prisidéjo
ir ,Swedbank Lietuvoje’, kartu su partneriais paskelbes socialine akcijg ,Zalia
Sviesa”

100 YEARS OF WOMEN'S SUFFRAGE
IN LITHUANIA

y actively participating in women’s movements, Lithuanian women were

one of the first ones to achieve their electoral rights in Europe. On 2 No-

vember 1918 the fundamental laws of the Provisional Constitution es-
tablished that all citizens of the State, irrespective of their gender, are equal
before the law, and the Constituent Assembly of Lithuania is elected in uni-
versal and equal elections. The constitutional principle of gender equality has
opened up equal rights for women in the elections. One year later, this right
was enshrined in the Constituent Assembly of Lithuania Election Law, which
explicitly provided for the right for women to elect their representatives and to
be elected. Soon these women took advantage of these rights. In 1920 seven
women MPs were elected to the Constituent Assembly of Lithuania.

In 2018 this special anniversary was celebrated through various initiatives. On
this occasion, the Lithuania Post issued a special postage stamp to commemo-
rate this anniversary. Non-governmental organizations and women’s rights ac-
tivists have created festive postcards with a historical photo of the first female
parliamentarians and sent them to the Lithuanian Heads of State, journalists
and other public groups during a public campaign. The aforementioned pho-
to, dedicated to this special event, could be seen hanging on city billboards in
November. The author of this initiative is the “Go Forward”Women'’s Leadership
Organization.

The“National Emancipation Day (Lith.“Nacionalinés emancipacijos diena”) Ste-
ering Group commemorated the centenary’s declaration of February 17th by
calling for genuine gender equality in different areas of life. At the end of the
year the Center for Equality Advancement presented 100 portraits of women
who created Lithuania and an online archive of their biographies. “Swedbank
Lithuania” has also contributed to the celebration by announcing a social cam-
paign “Green Light” (Lith. “Zalia $viesa”).



Kairéje — moterys, pastargjj dvideSimtmetj prisidéjusios prie lyciy lygybés
jtvirtinimo Lietuvoje (laikras¢io,Moters pasaulis” fragmentas, 1995)

On the left — women, who have significantly contributed to gender equa-
lity in Lithuania in the last 20 years (newspaper “Women’s World’, 1995)

@ Martynas Ambrazas



MOTERY IR VYRY LYGIY GALIMYBIY
ISTATYMO 20-METIS

kis, kai 1998 m. gruodzio 1 d. Seimas priémé iki Siol galiojantj Motery ir

vyry lygiy galimybiy jstatyma. Tai buvo pirmasis toks teisés aktas Centri-
néje ir Ryty Europoje, atskirai reglamentuojantis motery ir vyry lygias galimy-
bes. Pagal jstatyma, diskriminacija dél lyties uzdrausta valstybeés ir savivaldybiy
institucijose, Svietimo, mokslo ir studijy jstaigose, darbo santykiuy, prekiy ir pas-
laugy bei organizacijy srityse. Tai buvo modernus, drasus ir ambicingas lyciy
lygybe uztikrinantis jstatymas.

P raéjusiais metais buvo minimas dar vienas lyciy lygybei reikSmingas jvy-

Lapkric¢io 30 d. Seime Lygiy galimybiy kontrolieriaus tarnyba kartu su Seimo
Zmogaus teisiy komitetu paminéjo 3ia sukaktj specialioje konferencijoje. Jos
metu praneséjai apzvelgé jstatymo atsiradimo istorija, dvideSimties mety
pasiekimus bei isstkius, aptaré galimos lyciy lygybés politikos perspektyvas.
Pagerbdama jstatymo iniciatorius, karéjus ir labiausiai lyCiy lygybés srityje nu-
sipelniusius asmenis bei organizacijas, lygiy galimybiy kontrolieré Agneta Skar-
dziuviené jteiké jiems padékas. Uz svary ir istoriskai reikSmingg indélj, pastarajj
dvideSimtmetj siekiant motery ir vyry lygiy galimybiy jtvirtinimo Lietuvos vi-
suomenei, pagerbtos Zmogaus teisiy gynéjos ir gynéjai, buvusios Seimo narés
ir nariai, nusipelniusios mokslininkés ir mokslininkai.

20 YEARS OF LAW ON EQUAL
OPPORTUNITIES FOR WOMEN AND MEN

On 1 December 1998 the Parliament adopted the Law on Equal Oppor-

tunities for Women and Men, which is still in force. It was the first legis-
lation of its kind in the Central and Eastern Europe on equal opportunities for
men and women. Discrimination on the grounds of gender in state and muni-
cipal institutions, education, employment and occupation, provision of goods
and services and membership in organizations is prohibited by the law. It was
modern, brave and ambitious gender equality legislation. On November 30th
the Office of the Equal Opportunities Ombudsperson together with the Com-
mittee on Human Rights celebrated this anniversary with a special conference
in the Parliament. During this conference, the speakers reviewed the history of
the law, its twenty years of implementation and its challenges. The prospects
of future gender equality policy were discussed as well. The Equal Opportu-
nities Ombudsperson Agneta Skardziuviené honored proponents, legislators
and gender equality advocates with certificates of appreciation within the fra-
mework of adopting this piece of important legislation 20 years ago. Human
rights activists, former MPs and distinguished scientists were applauded for
significant and historically important contributions to the consolidation of
gender equality in Lithuania.

Q nother important event on gender equality was celebrated last year.



Nacionaliniy lygybés ir jvairovés apdovanojimy 2017 laureatai su ly-
giy galimybiy kontroliere Agneta Skardziuviene

The winners of the National Equality and Diversity Awards 2017 with
the Equal Opportunities Ombudsperson Agneta Skardziuviené

© Augustas Didzgalvis




SESTIEJI NACIONALINIAI LYGYBES 6TH NATIONAL EQUALITY AND
IR JVAIROVES APDOVANOJIMAI DIVERSITY AWARDS

§ iais metais apdovanojimai bus skiriami Siose kategorijose: his year the National Equality and Diversity Awards will be presented in
Tthe following categories:

1. Lyciy lygybés apdovanojimas 1. Gender Equality Award

2. Tauty dialogo apdovanojimas 2. Nations Dialogue Award

3. Vaivorykstés apdovanojimas 3. Rainbow Appreciation Award

4. Apdovanojimas,Geriausias amzius - mano amzius” 4. "The Best Age - My Age” Award

5. |veiktos klitGties apdovanojimas 5. Overcoming Obstacles Award

6. Religijy ir jsitikinimy jvairovés apdovanojimas 6. Diversity of Religions and Beliefs Award

7. Atviros visuomenés piliecio apdovanojimas 7. Open Society Citizen Award

8. Mety proverzio apdovanojimas. 8. Breakthrough of the Year Award.



LYCIU LYGYBES APDOVANOJIMAS
GENDER EQUALITY AWARD

Lyciy lygybés apdovanojimas skiriamas uz nestereotipinio  The Gender Equality Award is presented for the advance-
pozilrio | moteris ir vyrus sklaidg ir jtvirtinimg visuome-  ment of non-stereotypical and progressive views towards
néje. women and men.

Portalas Nebegéda.lt — uz drasg kelti j vieSuma nepatogias,
bet labai reikalingas seksualumo, kiiniskumo, Iytinés sveika-
tos, lyciy lygybés temas. Portalo sumanytojos Beata Tiskevic
ir Kotryna Bass imasi klausimy, apie kuriuos ilga laikg buvo
géda kalbéti, kuriy nedrjstame paklausti savo artimujy,
draugy, gydytojy, ir uzpildo spragas, kurias palieka Svietimo
sistema ir konservatyvus aukléjimas. 2018 m. startavusio
portalo komanda kuria vaizdo pokalbius, tinklalaide, organi-
zuoja renginius, seminarus ir viesas diskusijas, turi elektroni-
ne parduotuve.

NACIONALINIAI
- Yygylcs ar treitroncs
" .w @ APDOVANOUJIMAI

Website “Nebegéda.lt” — for the courage to discuss uncom-
fortable but very necessary topics of sexuality, body, sexual
health and gender equality. Website creators Beata TiSkevic
and Kotryna Bass are taking upon questions that have been
shameful to discuss for a long time, which we do not dare to
ask our family, friends and doctors. Their answers fill in the
gaps which were produced by the education system and con-
servative upbringing. Since 2018 website team has been pro-
ducing video chats, blogs, organizing events, seminars and
public discussions. The website also has an online store.



Projektas ,Moterys, karusios Lietuvos valstybe“— uZ is-
torinés atminties atnaujinimg, primenant Lietuvos valstybe
kirusias moteris. Siuo projektu siekiama paneigti mita, kad
Lietuvos kultdrai ir valstybei buvo reikSmingas tik vyry in-
deélis, ir paversti motery jnasa labiau matomu visiems. 100
pasakojimy apie istorines moteris, iliustruoty jy portretais,
buvo skelbiama socialiniuose tinkluose, skaitoma radijuje,
eksponuojama parodose Lietuvoje ir Briuselyje, pristatoma
per protmasius. Motery istorijomis ir portretais buvo papildy-
ta Valstybés pazinimo centro ekspozicija. Projekto autorius —
Lygiy galimybiy plétros centras.

Prof. Dalia Leinarté — uz indélj Lietuvoje ir pasaulyje ska-
tinant lyciy lygybe, aiSkinant stereotipinio poZiurio j moters
vietg visuomenéje prieZastis ir tokio pozidrio Zalg. 2018—
2019 m. D. Leinarté éjo Jungtiniy Tauty motery diskrimina-
cijos panaikinimo (CEDAW) komiteto pirmininkés pareigas,
Siuo metu yra Sio komiteto naré. Daugiasalés diplomatijos is-
torijoje D. Leinarté yra pirmoji lietuvé, uzémusi tokias aukstas
pareigas, ir pirmoji i$ Ryty Europos, irinkta j j komiteta. Ji
taip pat yra VDU profesoré. 2018 metais Tarptautinis valsty-
bés tarnautojy tinklas ,Apolitical” D. Leinarte jtrauké j Simto
jtakingiausiy pasaulio lyciy lygybés eksperty sarasa.

NATIONAL
¢ ymxé?;x/ carect ctive vty
AWARDS '

Project “Women Who Built Lithuania” — for the renewal of
historical memory, which reminds us of women who have built
the Lithuanian statehood. This project aims to make contribu-
tions by women more visible and to deny the myth that only
contributionsbymenwereimportanttoLithuanian cultureand
statehood. One hundred stories about historical women were
illustrated with their portraits, published on social networks,
broadcasted on the radio, exhibited in Lithuania and Brussels,
presented during trivia contests. The women’s stories were in-
cluded in the exposition of the Centre for Civil Education. The
author of the project is the Center for Equality Advancement.

Prof. Dalia Leinarté — for the contribution to promoting
gender equality in Lithuania and across the globe, explaining
reasons behind stereotypical views towards women in the so-
ciety and the damage of this kind of attitude. Dalia Leinarté
is the former chairwoman and the current member of the UN
Committee on the Elimination of Discrimination against Wo-
men (CEDAW). In the history of multilateral diplomacy, Dalia
Leinarté is the first Lithuanian woman who reached such a
high position within the framework of the Committee and
the first Eastern European elected to this committee. In 2018
the global network for public servants “Apolitical” included
Dalia Leinarté in the list of the most influential gender equa-
lity experts in the world.



Award presented by .. BRITISH
®® COUNCIL

Apdovanojima globoja .. BRITISH
®® COUNCIL

TAUTY DIALOGO APDOVANOIJIMAS
NATIONS DIALOGUE AWARD

Tauty dialogo apdovanojimas skiriamas uz nuopelnus vei-  The Nations Dialogue Award is presented for contributions
kiant tautiniy bendruomeniy integravimo, ksenofobijos, ra-  to ethnic cooperation and the dismantling of xenophobia,
siniy, etniniy stereotipy mMazinimo procesuose. as well as racial and ethnic stereotypes.

Karybiné spektaklio,,NeZinoma Zemé. Sal¢ia” komanda —
uZ Lietuvos nacionalinio dramos teatro scenoje sukurta subti-
ly ir spalvingg gyvenimo paveiksl, kuriame lenkai, lietuviai,
baltarusiai, rusai ir kity tautybiy Zmonés atskleidzia tikraja
etnine Lietuvos jvairove. Sio dokumentinio teatro spekta-
Klio pagrindas — Salcininky gyventojy pasakojimai, kuriuose
persipina skirtingos krasto gyventojy problemos, kylancios
ne dél tautiniy klausimy, o dél is3ukiy, susijusiy su regio-
no izoliacija, gyventojy emigracija, ekonominiu atotrukiu ir
kontrabanda. Spektaklio reZisierius — Jonas Tertelis. Projekto
réméjas — Brity Taryba.
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Team of Creative Performance “Unknown Land. Cold”
(Lith. “Nezinoma Zemé. Salcia“) — for a subtle and colorful
picture of life on the stage of the Lithuanian National Drama
theater, in which Poles, Lithuanians, Belarusians, Russians
and people of other nationalities reveal the true ethnic di-
versity of Lithuania. The play by this documentary theater is
based on the stories of residents in Salcininkai, where diffe-
rent challenges by the citizens in the region are intertwined
not because of national issues, but because of challenges
related to isolation, emigration, economic inequalities and
smuggling. The performance is directed by Jonas Tertelis. The
project is sponsored by the British Council.



Vladimir Koltsov, literatarinis susivienijimas,Logos” — uz
meninj eiléraiiy rinkinj rusy kalba ,Cia — Lietuva..”, kuris
skirtas Lietuvos valstybés atkurimo Simtmeciui. Leidinyje
surinkti eilérasciai ir dailés darbai, skirti Lietuvos istorijai,
Zmonéms, miestams, Lietuvos gamtai. Knygoje pristatoma
tiek lietuviy, tiek rusy poety kuryba. Vladimir Koltsov yra
dailininkas, sukares grafikos darby cikla ,Skrenda kryziai virs
miesto...”, aktyviai dalyvaujantis Lietuvos tautiniy bendrijy
visuomeninéje veikloje, savo darbais fiksuojantis ir jamzinan-
tis Lietuvos tautiniy mazumy pavelda.

Jerzy Giedroyco fondo valdybos pirmininkas dr. Alvydas
NikzZentaitis — uz aktyvy Lietuvos ir Lenkijos bei Lietuvos ir
Baltarusijos santykiy gerinima. 2018 metais Jerzy Giedroyco
fondas kartu su A. NikzentaiCiu organizavo du tarptautinius
forumus, skatinancius 3iy valstybiy santykiy gerinimo ir
bendradarbiavimo perspektyvas. BalandZio mén. vyko Lenki-
jos ir Lietuvos ekonomikos forumas ,Strateginé partnerysté”,
0 spalio mén. surengtas pirmasis visuomeninis Lietuvos ir
Baltarusijos forumas, Kas mus jungia?”.

Vladimir Koltsov, Literary Association “Logos” — for the
artistic collection of poems in Russian language “This is Li-
thuania” (Lith. “Cia — Lietuva”), which is dedicated to the
centenary of the restoration of the Lithuanian state. The
publication contains poems and artwork dedicated to Lithu-
anian history, people, cities, and nature. The book presents
the works of both Lithuanian and Russian poets. Vladimir
Koltsov is an artist who has created a series of graphic works
“Crosses Flying Over the City ..." (Lith. “Skrenda kryZiai vir$
miesto...”), actively participating in public activities of the
Lithuanian national communities, recording and commemo-
rating the heritage of Lithuanian national minorities.

Chairman of the Board of Jerzy Giedroyc Foundation Dr Al-
vydas NikZentaitis — for active participation in improving
bilateral relations between Lithuania-Poland and Lithuania-
Belarus. In 2018 the Jerzy Giedroyc Foundation, together
with Dr Alvydas NikZientaitis, organized two international fo-
rums to promote the prospects for improving bilateral relati-
ons and cooperation. The Polish-Lithuanian Economic Forum
“Strategic Partnership” (Lith. “Strateginé partnerysté”) took
place in April. In October the first public forum of Lithuania
and Belarus “What Unites Us?” (Lith. “Kas mus jungia?”) was
organized.
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VAIVORYKSTES APDOVANOJIMAS
RAINBOW APPRECIATION AWARD

Vaivorykstés apdovanojimas skiriamas uz nuopelnus LGBT*
teisiy atstovavimo srityje, mazinant homofobijos, transfobi-
jos ir bifobijos daromga Zalg bei skatinant LGBT* atvirumg ir

didesne integracija j visuomene.

Asociacija ,Universiteto LGBT+ grupé” — uz siekj suburti
Vilniaus universiteto LGBT+ Zmones ir skatinti universiteto
bendruomenés nariy lygiavertiskuma bei visuomenés pagar-
ba Zmoqui. |steigta 2018 metais VU studenty bendruome-
neés, grupé vienija ne tik LGBT studentus, bet ir darbuotojus,
alumnus bei juos palaikancius asmenis. Tai pirmoji Lietu-
voje universiteto viduje jsteigta LGBT bendruomenei skirta
asociacija.
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Rainbow Appreciation Award is presented for contributions
to LGBT* human rights, the fight against homophobia, bip-
hobia and transphobia, and the promotion of social integra-

tion of the local LGBT* community.
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University LGBT+ Group — for the purpose of bringing
together LGBT+ people from Vilnius University and promoting
equality and respect between members of the university
community and society’s respect for the people. Established
in 2018 by VU student community it unites not only LGBT
students but also employees, alumni and supporters. It is the
first association in Lithuania for LGBT community established
within the university.



Akcija ,Tepadeda Jums Dievas” — uz visuomenés paskati-
nima solidariai reaguoti j neapykantos LGBT asmenims sklei-
dima. 2018 mety rudenj Lietuvos gyventojy pasto dézutes
pasieké vienos organizacijos masiskai platinta peticija, kuria
raginta uzdrausti 2019 m. birzelj vyksiancias LGBT eitynes
,Baltic Pride”, o apie LGBT asmenis atsiliepta ypa¢ Zeminancia
kalba. Atsakydamas j tai, Lietuvos Zmogaus teisiy centras su-
rengé ironiska akcija — pakvieté Zmones peticijas siysti atgal,
ant jy uzklijavus arba nupiesus vaivorykstés spalvy Sirdutes
su uzrasu ,Tepadeda Jums Dievas”.

Konstitucinio Teismo byla dél leidimo tos pacios lyties
partneriui gyventi Lietuvoje gavimo — uZ Lietuvos piliecio
ir Baltarusijos pilieCio ryzta teisinémis priemonémis siekti
leidimo tos pacios lyties partneriui gyventi Lietuvoje uzsie-
nyje sudarytos santuokos pagrindu. Partneriy pradéta byla
nukeliavo net iki Konstitucinio Teismo, kur buvo priimtas
jiems palankus sprendimas. Sis sprendimas jvertintas kaip
reikSmingas ne tik Siai tos pacios lyties Seimai, bet ir visai
vietos LGBT bendruomenei, nes kartg ir visiems laikams uz-
baigé teisines diskusijas apie tai, ar tos pacios lyties poros yra
Seima. Teisiniai atstovai byloje buvo prof. Vytautas Mizaras,
Agné Litvinaité, Marius Grucé.
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The Campaign “May the God Bless You” — for public en-
couragement to jointly respond to hate speech against LGBT
people. In 2018 Lithuanian citizens received mass mailing
petition through the post, which was calling on banning the
“Baltic Pride” March for Equality in June 2019. The petition
also described LGBT people in humiliating language. In res-
ponse to this activity, the Lithuanian Center for Human Rights
organized an ironic campaign, which invited people to deliver
back hateful petitions by sealing or drawing rainbow-colored
hearts on them with the slogan “May the God Bless You".

Constitutional Court Case regarding Residence Permit
for Same-Sex Spouse — for determination by a Lithuanian
citizen and his same-sex Belorussian spouse to challenge a
refusal by the national authorities to issue residence permit
on the grounds of same-sex marriage concluded abroad. The
case reached the Constitutional Court, which delivered a fa-
vorable judgment. This judgment is very important not only
to this particular same-sex family but also to the whole LGBT
community, as it conclusively solves legal discussion on whe-
ther same-sex families are protected under the constitutional
concept of “family life”. Prof. Vytautas Mizaras, Agné Litvinai-
té and Marius Grucé were legal representatives in the case.



APDOVANOJIMAS ,GERIAUSIAS AMZIUS = MANO AMZIUS”
"THE BEST AGE — MY AGE" AWARD

Apdovanojimas ,Geriausias amzius — mano amzius” skiria-
mas Uz iniciatyva, skatinancig realizuoti savo potencialg ir
tikslus darbe, laisvalaikiu ar uzsiimant visuomenine veikla,
nepaisant stereotipy apie jauna ar vyresnj amziy, uz nuopel-
nus vienijant jvairaus amziaus zmoniy kartas.

Projektas ,Choose Klaipéda“ — uz 2018 metais Klaipédos
miesto ir jaunimo iskovota Europos jaunimo sostinés 2021
titula. Uostamiestis taps pirmaja Europos jaunimo sostine
Siaurés ir Baltijos jaros regione. Klaipéda jgyvendins i 9
skirtingy platformy sudaryta programa, kurios pagrindi-
nis tikslas — atskleisti jaunimo potencialg ir tapti jaunimui
draugiSkiausiu, atviru, bendradarbiaujanciu miestu Baltijos
juros regione. Programos kryptys — jtraukti jaunimg j jiems
aktualiy klausimy sprendima, skatinti dométis politika, orga-
nizuoti pilietines iniciatyvas, kurti saugig terpe visiems (LGBT
bendruomenei, tautinéms mazumoms, jaunimui su negalia),
vykdyti Svietéjiskas veiklas lyciy lygybés tema.
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“The Best Age — My Age” Award is presented for initiati-
ves that promote the realization of people’s potential and
goals in work, leisure or communal work in spite of stere-
otypes about young or old age, and for intergenerational
cooperation.

Project “Choose Klaipéda” — for the title of the European
Youth Capital 2021, which was won by Klaipéda city and its
youth. The port will become the first European youth capital
in the North and the Baltic Sea region. Klaipéda will imple-
ment a program with 9 different platforms which seek to un-
lock the potential of young people and to become the most
youth-friendly, open and cooperative city in the Baltic Sea
region. Directions of the program are to involve young people
in solving issues that are relevant to them, to promote inte-
rest in politics, to organize civic initiatives, to create safe envi-
ronment for everyone (LGBT community, national minorities,
youth with disabilities) and to carry out educational activities
on gender equality.



Kristina ir Marius CiuZeliai — u netradicinj Zvilgsnj j seng
Zmogy ir senatvés stereotipy lauzyma. Kristinos ir Mariaus
Ciuzeliy jkurtas M. Ciuzelio labdaros ir paramos fondas” nuo
2016 mety vysto,Sidabrine linija” — tai draugysté ir bendra-
vimas telefonu vieniSiems senoliams. 2018 metais drauge su
partneriais jgyvendino projekta, 100 mety kartu”, fotografijo-
mis bei dokumentinio kino kadrais pasakojantj bendraamziy
ir jy artimyjy atsiminimus ir gyvenimo istorijas; filmas pripa-
Zintas Ziaroviskiausiu festivalio ,Kino pavasaris 2018” filmu.
Fondas siekia, kad Lietuva tapty 3alimi, kur kiekvienam bty
gera senti, todél tuo tikslu vysto,Draugiskos Salies senatvei”
judéjima.

»Rimi Lietuva“, kampanija #AmZiusNesvarbu — uz kurybis-
k ir jautry buda atkreipti visuomenés démesj j sunkumus, su
kuriais susiduria darbo ieSkantys brandaus amZiaus Zmonés.

,Rimi Lietuva” socialinis eksperimentas ,#AmziusNesvarbu”

tapo jkvépimu ne tik visuomenei, bet ir darbdaviams. Sukurta
filmuka perZiuréjo, juo dalijosi ir komentavo apie pusé milijo-
no Zmoniy. Pasak,,Rimi”, ,#AmZiusNesvarbu” kampanija gimé
i$ noro dalintis savo sékminga patirtimi bei padrasinti darbo
ieSkancius vyresnius Zzmones. Net trecdalis,,Rimi” darbuotojy
yra vyresni nei 50 mety, juos jmoné jvardija kaip atsakingus,

darbscius ir démesingus darbuotojus.
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Kristina and Marius CiuZeliai — for an unconventional
perspective towards elderly people and stereotyping on the
grounds of age. Founded by Kristina and Marius CiuZeliai, the
“M. Ciuzelis Charity and Support Foundation” has been deve-
loping the ,Silver Line” since 2016. It is a friendship and te-
lephone communication for lonely elders. In 2018, together
with partners, the foundation implemented the project “100
Years Together” that depicted memories and life stories of
peers and their relatives by means of photographs and docu-
mentaries. “The film won the audience choice award during
the Vilnius International Film Festival “Kino pavasaris 2018""
The Foundation seeks to make Lithuania a great country to
grow old. For this purpose, it is developing a “Friendly Coun-
try for Old Age” movement.

Campaign by “Rimi Lithuania” #AmZiusNesvarbu
(#AgelsNotRelevant) — for a creative and sensitive ap-
proach towards raising awareness about difficulties faced by
elderly job-seekers. This social experiment by “Rimi Lithuania”
has become an inspiration not only for the general public but
also for employers. The developed social campaign reached
an audience of half a million. According to “Rimi Lithuania’,
the campaign was born from the idea to share their succes-
sful experiences and encourage elderly job seekers. Even one-
third of Rimi’s employees are over 50 years old. The company
considers them to be as exceptionally responsible, diligent
and attentive employees.



JVEIKTOS KLIUTIES APDOVANOJIMAS
OVERCOMING OBSTACLES AWARD

Jveiktos kliaties apdovanojimas skiriamas uz fizinés, soci-
alinés, kultarinés, pozidrio ir (ar) kitokios klidties sekmingg
jveikima, uztikrinant zmoniy su negalia ory gyvenimg ir da-
lyvavima visuomenéje.

Festivalis ,Nepatogus kinas”, filmo ,Sengiré” seansas
neregiams — uZ pirma karta kino teatre ir filmy festivalyje
neregiams ir silpnaregiams pritaikyta seansa. Festivalio filmo
,Sengiré” seanse buvo naudojamas garsinis vaizdavimas, kai,
pasitelkiant sinchroninj pasakojima, ausinése balsu atkuriami
ekrane matomi vaizdai. Kadangi buvo naudojamos ausinés,
seanse neregiai ir silpnaregiai galéjo dalyvauti drauge su ki-
tais Zirovais. Taip pritaikytas filmas yra pirmas toks atvejis
Lietuvos kino teatry istorijoje, griaunantis stereotipa, kad ki-
nas negali buti prieinamas neregintiems Zmonéms.

The Overcoming Obstacles Award is presented for outstan-
ding accomplishments towards deconstructing physical,
social, cultural and other obstacles that people with disabi-
lities face in securing dignified lives and integration in our
society.

Festival “Inconvenient Films” (Lith. “Nepatogus Kinas”)
and It's Accommodation of the Screening of the Movie“The
Ancient Woods” (Lith. “Sengiré”) for People with Visual
Impairment — for the accomodation of the movie screening
for people with visual impairment. The movie was screened by
using special soundtrack, when images on the screen are nar-
rated by voice-over. As the accommodation was implemented
through headphones, both people with visual impairment
and good eyesight could participate in the screenings. This
kind of accommodation is the first of its kind in the history
of Lithuanian cinema, challenging the stereotype that movie
screenings cannot be enjoyed by people with impaired vision.
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Restoranas ,Pirmas blynas” ir jo jkaréjas Timas van Wij-
kas — uz versla, kurio socialiné misija — padéti Zmonéms,
turintiems negalig, jsitvirtinti visuomenéje ir susirasti darba.
Vilniuje jsikares,Pirmas Blynas” — tai pirmasis restoranas Lie-
tuvoje, kuris jdarbina Zmones su negalia. Restoranas ne tik
teikia maitinimo paslaugas, bet ir organizuoja socialinius bei
mokomuosius renginius, tokiu budu skatindamas visuomene
atviriau priimti turiniuosius negalia, permastyti iSankstines
nuostatas.

Ramuné Sidlauskaité ir Edmundas Buklys — u? pilietiska
kova dél rinkimy prieinamumo Zmonéms su negalia. 2018
metais Ramuné ir Edmundas laiméjo byla pries Vyriausiaja
rinkimy komisija (VRK) ir Vilniaus miesto bei Vilniaus rajono
savivaldybes dél 2016 mety rinkimuose neuztikrinty salygy
dalyvauti negalig turintiems Zzmonéms. Tai svarbus preceden-
tas nejqgaliyjy teisiy srityje, nes tokia byla buvo laiméta pirma
karta, taip pat buvo priteistas Zalos atlyginimas dél visuome-
niniy paslaugy nepritaikymo Zmonéms su negalia. Teismo
sprendimas paskatino savivaldybes ir VRK ateinantiems rin-
kimams ruostis itin atidZiai, bei inicijuoti rinkiminiy apylinkiy
pritaikyma.
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Restaurant “The First Pancake” (Lith. “Pirmas Blynas”)
and It’s Founder Tim Van Wijk — for a business with social
mission to help people with disabilities to establish themsel-
ves in society and to find an employment. Located in Vilnius,
“The First Pancake” is the first restaurant in Lithuania that
employs people with disabilities. The restaurant not only pro-
vides catering services but also organizes social and educa-
tional events, thus encouraging the general public to accept
disabilities more openly and to rethink their prejudices.

Ramuné Sidlauskaité and Edmundas Buklys — for strategic
litigation efforts to make voting accessible for people with
disabilities. In 2018 Ramuné and Edmundas won a strategic
litigation case against the Central Electoral Commission and
the Vilnius City and Vilnius District Municipalities for inacces-
sible voting facilities for people with disabilities during the
elections. This is an important step in the area of rights for
people with disabilities, as the applicants have not only won
the case, but also received monetary compensation for the
violation of their rights. The judgment has encouraged the
Central Electoral Commission and the municipalities to pre-
pare for the upcoming elections with particular caution and
to accommodate voting facilities accordingly.
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Jvairovés chartija — tai iniciatyva, vienijanti organizacijas, kurios, pasirasydamos char-
tijos dokumenta, jsipareigoja uztikrinti lygias galimybes darbo vietoje nepriklausomai
nuo asmens amziaus, lyties, negalios, rasés, etninés kilmés ar tautybes, seksualinés
orientacijos ir lytinés tapatybés bei religiniy jsitikinimy, siekia sustiprinti jvairovés val-
dyma bei kurti draugiska ir jtraukia darbo aplinka.

Siekdamos prisidéti prie lygybés ir socialinés jtraukties uztikrinimo darbo vietoje ir vi-
suomenéje, organizacijos ,Diversity Development Group” ir ,SOPA” 2018 m. spalio 3 d.
jsteigé Lietuvos Jvairovés chartija, kurig pasirasé beveik 30 organizacijy, tarp kuriy —
didelés ir tarptautinés Lietuvoje veikiancios jmoneés, taikancios jvairovés valdymo poli-
tika, bei maZos ir vidutinés organizacijos, siekiancios kurti jtraukig darbo aplinka. Jsteig-
dama Chartija Lietuva tapo 22-gja Salimi Europos Sajungoje, prisijungusia prie Europos
Komisijos koordinuojamos Jvairovés chartijy platformos.
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Jvairoveés chartijos nariy priémimas paremtas atvirumo principu, minimaliy standarty
atitikimu ir organizacijos siekiu laikytis bei organizacinéje kultdroje aktyviai taikyti Char-
tijos nuostatas. Kvie¢iame tapti nariais, kuriems sidlome:
- Pagerinti jvairovés valdyma organizacijoje
- [sivertinti savo organizacija ir mokytis kartu
— Dalintis patirtimi bei praktikomis
Pagerinti savo kaip darbdavio jvaizdj
Prisidéti prie lygybés ir socialinés jtraukties uztikrinimo darbo vietoje ir visuo-
meneéje.

Daugiau informacijos: www.ivairove.lt

Co-funded by the
Erasmus+ Programme
of the European Union
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DIVERSITY AS
NON-DISCRIMINATION
AND EQUALITY
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LITHUANIAN
DIVERSITY GHARIER

The Diversity Charter is an initiative that unites organisations that, by signing the
Charter document, commit to ensuring equal opportunities in the workplace regard-
less of the person’s age, gender, disability, race, ethnic origin or nationality, sexual
orientation and gender identity, and religious beliefs, seek to reinforce diversity mana-
gement, and create a friendly and inclusive working environment.

To contribute to ensuring equality and social inclusion at the workplace and in the
society, in 2018 Diversity Development Group and SOPA launched the Lithuanian Di-
versity Charter, which has been signed by nearly 30 organisations, among them are
large and international companies operating in Lithuania applying diversity manage-
ment policy, as well as small and medium organizations seeking to create an inclusive
work environment. By launching the Charter, Lithuania became the European Union'’s
22" country to acede to the Diversity Charter platform coordinated by the Europe-
an Commission.
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The acceptance of new Diversity Charter members is based on the principle of open-
ness, compliance with a set of minimum standards, and an objective to conform to the
stipulations of the Diversity Charter and apply them in the organisational culture.
We invite you to become members with the following benefits:

- Improved diversity management in the organisation

- Self-assessment of the organisation and shared learning

— Sharing experience and practices

- Improved self-image as an employer

- Contributing to the assurance of equality and social inclusion in the workplace
and in the society.

More information on www.diversity.It




RELIGHU IR |SITIKINIMUY JVAIROVES APDOVANOIJIMAS
DIVERSITY OF RELIGIONS AND BELIEFS AWARD

Religijy ir jsitikinimy jvairovés apdovanojimas skiriamas as-
meniui, organizacijai, idéjai ar projektui, kuris prisidéjo prie
religijos ir sgzinés laisvés principo jtvirtinimo ir sklaidos bei
religijy ir jsitikinimy jvairoves pazinimo bei priemimo skati-

nimo Lietuvoje.

Kunigas Evaldas Darulis — uz veikl, kuria siekiama, kad
kiekvieno save krik3cioniu laikancio Zmogaus poZiuris j LGBT+
asmenis baty pagarbus, taktiskas ir nediskriminuojantis.
Atsiliepiant j Sventojo Tevo dokumenta, kvieciantj j baznycia
priimti géjus, klebono E. DarulioiniciatyvaVilniaus Bernardiny
parapijoje buvo jsteigta bene vieninteléje Lietuvoje LGBT+
asmeny grupé. Kunigas E. Darulis teikia pagalba parapijai
priklausanciy homoseksualiy, transly¢iy asmeny tévams ir
Seimoms. Jis ypa¢ daug démesio skiria jvairioms socialinéms
iniciatyvoms, rupinasi visuomenés atstumtais Zmonémis,
ekologija, gamtos iSsaugojimu ir kt.
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The Award for Diversity of Religions and Beliefs is presented
to a person, an organization, an idea or a project contribu-
ting to the advancement and strengthening of freedom of
conscience and beliefs and the promotion of diversity of re-

ligions, beliefs, and tolerance in Lithuania.
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Evaldas Darulis, the Priest — for the efforts to achieve that
every person, who considers oneself to be a Christian, would
nurture a respectful, tactful and non-discriminatory attitude
towards LGBT+ people. In response to the document by the
Holy Father, inviting the Church to accept gay people, the
priest Darulis has established the first group for LBT+ people
within the framework of the Lithuanian Catholic Church in
the Parish of Bernardinai. The priest is assisting parents and
families of LGBT+ persons, who are visiting the parish. He
also pays special attention to various social initiatives, takes
care of the marginalized communities, ecology, nature and
other important topics.



Dizaineris Robertas Kalinkinas — uZz apginta jsitikinimy
jvairove ir saviraiskos laisve. 2018 mety sausio ménesj R. Ka-
linkinas laiméjo byla Europos Zmogaus Teisiy Teisme, kur
buvo konstatuota, kad Lietuva nepagrjstai apribojo dizaine-
rio drabuziy reklama su Jézaus ir Marijos personazais. Stras-
buro teiséjai konstatavo, kad Lietuvos institucijos ,absoliuty
pirmuma teiké tikinciyjy jausmy apsaugai, bet tinkamai ne-
atsizvelgé j pareiskéjy jmonés teise j saviraiskos laisve”. Sis
tarptautinio teismo sprendimas prisidéjo teisiskai uztikrinant
jsitikinimy jvairove Lietuvoje.

+Atrask Raseinius“ vadovas Arnas Zmitra — uZ kulturinio
paveldo atgaivinima, prisidedant prie religinés jvairovés
skatinimo. 2018 m. A. Zmitra inicijavo Raseiniy staciatikiy
Své. Trejybeés cerkvés sutvarkyma, ripinosi boksto pritaikymu
lankyti ir jo atvérimu visuomenei. Nuo 1870 m. mieste stovin-
ti cerkvé raseiniskiams primena, jog Cia gausiai gyventa or-
todoksy (staciatikiy). Raseiniy staciatikiy bendruomené yra
puikus pavyzdys, kaip religijos gali sugyventi po vienu stogu.
Nuo XX a. 6 des. okupacinei valdZiai nugriovus Raseiniy liu-
terony kirche, bendruomené prisiglaudé miesto staciatikiy
cerkvéje, kuri tapo bene vienintele cerkve Lietuvoje, kurioje
meldziasi dvi konfesijos.
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Designer Robert Kalinkin — for defending diversity of beliefs
and freedom of expression. In January 2018 Robert Kalinkin
won a case before the European Court of Human Rights. The
international tribunal stated that Lithuania had disproportio-
nately interfered through banning an advertising campaign,
featuring the characters of Jesus and Holy Mary. According
to the Strashourg court, “the authorities gave absolute pri-
macy to protecting the feelings of religious people, without
adequately taking into account the applicant company’s right
to freedom of expression”. This judgment has significantly
contributed to securing the diversity of beliefs in Lithuania.

Arnas Zmitra, Head of “Discover Raseiniai” (Lith. “Atrask
Raseinius”) — for revitalizing cultural heritage and contribu-
ting to promotion of religious diversity. In 2018 Arnas Zmitra
initiated the restoration of the Orthodox Church of the Holy
Trinity in Raseiniai, took care of customizing the tower and
opening it for visitors. Since 1870, the church in Raseiniai has
been a witness of many Orthodox residents in the area. The
Orthodox community in Raseiniai is a great example of how
different religions can live together under one roof. After the
demolition of the Raseiniai Lutheran Church by the occupying
authorities in the 1960s, the community has settled in the
Orthodox Church of the city. It is the only church in Lithuania
where two denominations pray togehter.
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Apdovanojima globoja o l ‘

Award presented by l
clf

ATVIROS VISUOMENES PILIECIO APDOVANOJIMAS
OPEN SOCIETY CITIZEN AWARD

Atviros visuomeneés pilieCio apdovanojimas skiriamas uz
drasy ir nuosekly demokratiniy vertybiy puoseléjimg savo
darbo, socialingje bei visuomeninéje aplinkoje.

Jurgis DidZiulis — uz nuosekly aktyvios pilietinés pozicijos
laikymasi norint iSsaugoti Vilniaus miesto Reformaty skvera
ir palaikant mokytojy streika. J. Didziulis savo veikloje nuolat
akcentuoja demokratiniy vertybiy puoseléjima, pilietinés vi-
suomenés svarba. Jis aktyviai dalyvauja jvairiose iniciatyvose
ir projektuose, keldamas Zzmogaus teisiy ir laisviy klausimus
j vieSuma.
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The Open Society Citizen Award is presented in recognition
of courageous fostering of democratic values in one’s busi-
ness, social or public environment.

Jurgis Didziulis — for consistently articulating an active civic
position in order to protect the Reformers’ Square in Vilnius
and supporting teachers’ strike. In his work, Jurgis DidZiulis
constantly emphasizes the promotion of democratic values
and the importance of civil society. He actively participates in
various initiatives and projects, publicly raising awareness on
human rights and freedoms.



Programos ,Socialinis sufleris” vadovas Zilvinas MazZei-
kis — uZ socialinio atsparumo, solidarumo ir pozityvios ly-
derystés skatinimg jaunimo bendruomenése. Programa
skirtingy miesty jaunimo bendruomenéms padeda spresti
tokias sudétingas problemas kaip socialiné atskirtis, didelis
savizudybiy skaicius, patycios. Jos metu vyksta jvairis kolek-
tyviniai uzsiémimai, mokymai, susitikimai, filmy perzitros,
skatinantys aktyvaus dalyvavimo kultarg ir demokratines
vertybes. Programa vykdoma daugiau nei dvidesSimtyje Lie-
tuvos miesty ir gyvenvieciy.

Socialiné iniciatyva ,Skolinu savo balsa” — uZ stigmos, su-
sijusios su ZIV, ir serganciyjy socialinés atskirties maZinima.
Siam tikslui buvo jgyvendinta iniciatyva,Skolinu savo balsg”,
j kurig sitrauké ir savo balsg ZIV uZsikrétusiy Zmoniy isto-
rijoms skolino Algis Ramanauskas-Greitai, Rasa Tapiniené,
Giedrius Savickas, Giedré Kilciauskiené. Sie Zinomi Zmonés,
kuriy lapomis prabilo ZIV uisikréte asmenys, iSreiské savo
empatija ir skatino atkreipti visuomenés démesj j spresti-
nas ZIV problemas misy visuomenéje. Socialinés iniciatyvos
partneriai — koalicija “Galiu gyventi” ir sveikatos prieZitros
bendrové ,GSK Lietuva”,
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Zilvinas Mazeikis, Head of the Program “Social Suffler
(Lith. “Socialinis Sufleris”) — for promoting social resilien-
ce, solidarity and positive leadership in youth communities.
The program helps young people in different cities to solve
complex problems such as social exclusion, high suicide rates,
bullying. It involves a variety of collective activities, training,
meetings, film screening that promote participatory cultu-
re and democratic values. The program is run in more than
twenty cities and settlements in Lithuania.

Social Initiative “l am Borrowing You My Voice” (Lith. “Sko-
linu savo balsg”) — for reducing stigma and social exclusion
around HIV. For this purpose, the initiative “I am Borrowing
You My Voice” was implemented. Algis Ramanauskas-Greitai,
Rasa Tapiniené, Giedrius Savickas, Giedreé KilCiauskiené have
“borrowed” their voices for the stories of people living with
HIV. These well-known people, who told the stories of people
who have HIV, have expressed their empathy and encouraged
publicattention to HIV issues in our society. The social initiati-
ve was implemented in cooperation with the coalition “I Can
Live” (Lith. “Galiu gyventi”) and the healthcare company “GSK
Lithuania”.
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METY PROVERZIO APDOVANOJIMAS
BREAKTHROUGH OF THE YEAR AWARD

The Breakthrough of the Year Award is presented in reco-
gnition of widely publicized ideas, initiatives and works that
promoted diversity and equality in society.

Mety proverzio apdovanojimas skiriamas uz placiai nuskam-
béjusj, prie jvairoves ir lygybés skatinimo visuomenéje prisi-
dejusj poelgj, darbg, iniciatyva, karinj ir panasiai.

Jvairovés chartija — uz diskriminacijos prevencijai, jvairo-
vés valdymui ir socialinés jtraukties skatinimui suvienytas
organizacijas. |vairovés chartija yra iniciatyva, jungianti or-
ganizacijas, kurios jsipareigoja uztikrinti lygias galimybes
darbo vietoje, stiprinti jvairovés valdymg ir kurti draugiska
bei jtraukia darbo aplinka. Lietuvos chartija 2018 m. jsteigé
,Diversity Development Group” ir ,SOPA’, ja pasirasé be-
veik 30 organizacijy. Lietuva yra 22-0ji ES 3alis, prisijungusi
prie Europos Komisijos koordinuojamos ,|vairovés chartijy”
platformos.

.9
. i
o, - &
= MACIOMNALINIAI
- Yygylcs ar treitroncs
' APDOVANOJIMAI

28 YA B

Diversity Charter — for uniting private sector organizations
to prevent discrimination, manage diversity, and promote so-
cial inclusion. The Diversity Charter is an initiative that brings
together organizations committed to ensuring equal oppor-
tunities at workplace, strengthening diversity management
and creating friendly and inclusive working environment. The
Lithuanian Charter was established in 2018 by the “Diversity
Development Group”and “SOPA", and has been already signed
by nearly 30 organizations. Lithuania is the 22nd EU country
to join the Diversity Charter Platform coordinated by the Eu-
ropean Commission.



Socialiné kampanija ,Palaikyk” — uz atkreipta visuome-
nés démesj j paplitusj smurta patyrusiy motery kaltinima ir
valstybés institucijy atsakomybe. Nors kai kurios visuomenés
grupés ir institucijos kampanija laiké kontroversiska, prin-
cipiné lygiy galimybiy kontrolierés pozicija leido uZtikrinti,
kad klausimai dél auky kaltinimo buty aptariami auksciau-
siu politiniu lygiu. Kampanija sulauké 9 Seimo nariy, beveik
50 nevyriausybiniy organizacijy ir paciy smurtg iSgyvenusiy
motery vieo palaikymo. Reklama teigiamai jvertino Europos
lygybés institucijos.

Prof. Milda AliSauskiené — uz aktyvias organizacines pa-
stangas rengiant 2018 m. gruodzio 10 d. jvykusj pirmajj
Nacionalinj Zmogaus teisiy foruma. Jo metu visuomené dis-
kutavo apie Zmogaus teises ir tai, kg galime padaryti, jog Lie-
tuvoje buty gera gyventi visy tautybiy, rasiy, tikéjimy, lyciy,
socialiniy padéciy Zmonéms. Vytauto DidZiojo universiteto
profesorés M. AliSauskienés pastangy déka renginys sutelké
valstybés, nevyriausybines ir verslo organizacijas bei tarp-
tauting bendruomene, jj aplanké virs 500 dalyviy. Forumas
sulaukeé didZiulio Ziniasklaidos démesio.

Portalas manoteises.It, akcija #I3neskiteGrazulj — uz pilie-
tinio solidarumo peticija, pasipriesinant Seimo nario paskyrimui
j Seimo komiteta. 2018 mety rugséjj portalas manoteises.lt
paskelbé peticija ,#l3neskiteGrazulj”, raginusig i$ Zmogaus
teisiy komiteto pasalinti Seimo narj Petra Grazulj, Zinoma dél
savo prie$ LGBT asmenis, moteris ir kitas visuomenés grupes
nukreipty paziary reiskimo. Peticija konsolidavo Siuo sprendi-
mu pasipiktinusius Zmones ir surinko per 17 000 parasy. Taip
pirmg karta nepriklausomos Lietuvos istorijoje visuomené
pasipriesino Seimo nario skyrimui j viena arba kita komiteta
bei parodé, kad Zmogaus teisés néra visuomene menkai do-
minantis klausimas.

Social campaign “Support Survivors” (Lith. “Palaikyk”) —
for raising awareness about victim blaming of survivors of
domestic violence and responsibility of domestic authorities.
Despite the fact that some groups in the society and instituti-
ons considered the campaign to be controversial, the principle
position by the Equal Opportunities Ombudsperson ensured
that the topic on victim blaming was discussed at the highest
political level. The campaign was supported by 9 MPs, nearly
50 NGOs and survivors of domestic violence. The campaign
was endorsed by the European equality bodies.

Professor Milda Alisauskiené — for active efforts in organi-
sing the first National Human Rights Forum on 10 December
2018. During the Forum, the society discussed various human
rights issues and how we all could make it better for people
of all nationalities, races, faiths, genders and social situations
in Lithuania. Thanks to the efforts of Professor Alisauskiené
from Vytautas Magnus University, the event brought together
state, non-governmental, private sector organizations and
international community with over 500 participants in total.

Campaign #lSneskiteGrazulj (#DeportGrazulis) by Por-
tal manoteises.It — for civic solidarity petition against an
appointment of the MP to the parliamentary committee. In
September 2018 the portal manoteises.It published a peti-
tion #ISneskiteGrazulj, which encouraged the removal of the
MP Petras GraZulis form the Committee on Human Rights be-
cause of his extreme views against LGBT people, women and
other socially vulnerable groups. The petition united indivi-
duals dissatisfied with this decision and collected over 17 000
signatures. For the first time in the history of independent
Lithuania the society opposed the appointment of the MP to
the Committee and showed that human rights are an impor-
tant matter of public interest.






Swe

wedbank” yra vienas didziausiy Lietuvos komerciniy banky, ku-

ris savo veikla grindzia socialinés atsakomybés principais ir tva-
/] raus vystymosi siekiais. Tvarumas yra uzkoduotas banko vertybése
ir misijoje: sudaryti galimybe gyventojams, jmonéms ir visuomenei augti.
L~Swedbank” tiki, kad visuomenés augimas nejmanomas be lygiy galimybiy,
jtraukties bei pagarbos jvairovei, o verslas gali ir turi tapti ta jéga, kuri paska-
tins socialine pazanga. Organizacija dar 2015 m. pasitvirtino,Ly¢iy lygybés ir
jvairovés politika”. Per kelis metus aktyvaus darbo bankas sumazino atlygio
skirtuma tarp tas pacias pareigas einanciy vyry ir motery iki 1 % bei pasieké,
kad visy lygiy vadovy vyry ir motery santykis bty 40/60. Siekdamas skatinti
pozityvius pokycius visuomenéje, ,Swedbank” aktyviai pasisako lygiy galimy-
biy ir jvairovés temomis vieSumoje, globoja ir prisideda prie jvairiy iniciatyvy
bei renginiy, kurie skatina socialinj progresa ir kuria atviresne, pazangesne
bei jtraukig visuomene.

ban

1/ wedbank” is one of the biggest commercial banks in Lithuania,
which integrates principles of social responsibility and sustainable
development in its operations. Sustainability is grounded in the

mission of “Swedbank” - to enable people, business and society grow. The

bank believesthat growthis only possible when equal opportunities, inclusion
and respect for diversity are fostered and when businesses take upon the role
to drive social progress. Since 2015 the bank has been implementing “Gender

Equality and Diversity Policy”. Because of the actively applied policies, the pay

gap between men and women in similar positions was minimized to 1 percent.

“Swedbank”also ensures that among all-level managers men and women are

equally represented (the ratio is 40 vs. 60). In order to drive positive social

change, “Swedbank” actively advocates for equal opportunities and diversity,
supports initiatives and events aimed at building more open, progressive
and inclusive society.






rity taryba yra tarptautiné Jungtinés Karalystés Svietimo ir kultari-

niy rysiy organizacija, Lietuvoje veikianti nuo 1992 mety. Plétodama

bendradarbiavima bei mainus kultdros ir Svietimo srityse, Brity taryba
kuria pasitikéjimo ir supratimo rysius tarp Jungtinés Karalystés ir kity 3aliy
zmoniuy.

Brity tarybos Vilniaus biuras jgyvendino daug programuy ir iniciatyvy, skirty
tobulinti angly kalbos mokyma, puoseléti bendradarbiavima kultaros srity-
je bei plétoti Svietimo ir meny mainus tarp Jungtinés Karalystés ir Lietuvos.
Brity taryba Lietuvoje taip pat administruoja IELTS ir kitus tarptautinius eg-
zaminus.

Nuo 2016 m. visoje Lietuvoje aktyviai jgyvendinami projektai yra Brity tarybos
kultariniy ry3iy programos, vykdomos visose trijose Baltijos 3alyse, dalis. Siais
projektais Lietuvoje siekiama:

« skatinti tolerancija, bendruomeniy sutelktuma (projektai ,Aktyvus pilie-
tis, ,Svajoniy komandos”, dokumentinis spektaklis apie Sal¢ininkus ,Ne-
Zinoma zemé. Sal¢ia”);

« puoseléti Europos vertybes ir kultarinius rysius, stiprinant 21-ojo amziaus
jgadzius: karybiskuma (projektas ,Tyrinéjimo menas”), kritinj mastyma bei
medijy rastinguma (projektas,Dideli mazi ekranai”);

« skatinti kalby mokymasi bei profesinj, asmeninj tobuléjima (mokytojy
kvalifikacijos tobulinimo kursai ,Mokymas sékmei”, DofE VieSojo kalbeji-
mo projektas jaunimui);

« skatinti savarankiskuma ir pilietiSkuma per socialinio verslo iniciatyvas.
Jau antri metai i$ eilés tapdama Lygybés ir jvairovés apdovanojimy partnere,
nominacijos ,Tauty dialogas” globéja, Brity taryba skatina Lietuvos Zmones
tapti tolerantiskesniais kitokiam pozidriui, kultarai ir vertybéms bei jgauti pasi-
tikéjimo savimi.

@@ BRITISH
@®® COUNCIL

he British Council is the United Kingdom’s international organization

for education and cultural relations, working in Lithuania since 1992.

By developing cooperation and exchange in culture and education, the
British Council is building trust and understanding between people in the UK
and other countries.

The Office of the British Council in Vilnius has implemented many programs and
initiatives to improve teaching of English language, foster cultural cooperation,
and develop exchange in education and arts between the United Kingdom and
Lithuania. The British Council also administers IELTS and other international
exams in Lithuania.

Various projects that are actively implemented across Lithuania since 2016
are part of the British Council’s Cultural Relations Programme in all three Baltic
States. These projects in Lithuania are aimed at:

+ Promoting tolerance, community mobilization (projects “Active Citizens’,
“Dreams & Teams’,documentary performance about Sal¢ininkai“Unknown
Land. Cold” (Lith. “NeZinoma Zemé. Sal¢ia”);

« Fostering European values and cultural links by strengthening skills of
the 21st century: creativity (“Art of Curiosity” project), critical thinking and
media literacy (“Big Small Screens” project);

« Promoting language learning and professional, personal development
(teacher training courses “Teaching for Success”, DofE project “Stories of
Change”);

« Promoting autonomy and citizenship through social business initiatives.

As a partner of the National Equality and Diversity Awards for the second
year in a row, the British Council encourages people of Lithuania to become
more tolerant of other attitudes, cultures and values and to gain self-
confidence.






35 Norwegian Embassy

Lietuvoje. Jos pagrindiné uzduotis yra skatinti ir stiprinti masy saliy dvi-

N orvegijos Karalystés ambasada yra Norvegijos diplomatiné atstovybé
salius santykius.

Norvegijos ambasada didziuojasi galédama paremti Nacionalinius lygybés ir
jvairovés apdovanojimus. Lygios galimybés ir kova su diskriminacija yra vienos
pagrindiniy vertybiy, kuriy jtvirtinimo Norvegija siekia tiek savo 3alyje, tiek vi-
same pasaulyje. Sios vertybés yra Zmogaus teisiy pagrindas, kuris leidzia ugdyti
tvary, demokratiska ir sékminga Siaurés ir Baltijos regiona.

Norvegija, kartu su Islandija ir Lichtensteinu, jkaré Europos ekonominés erdvés
ir Norvegijos fondus, siekiant skatinti socialine ir ekonomine raidg Europoje.
Mes taip pat siekiame stiprinti rysius su Lietuva ir kitomis $alimis. Nuo 2004
mety, fondams teikiant pagalba, Lietuvoje jgyvendinta Simtai jvairiy iniciatyvy.
Nuo pat pradziy Zmogaus teisés ir lygios galimybés buvo vienas svarbiausiy
Sios paramos prioritety.

Norvegija nuosekliai remia Lietuvos pilietine visuomene, kuri aktyviai kovoja
uz lygias teises ir galimybes visiems. Siy vertybiy jtvirtinimas yra ir i$liks vienas
svarbiausiy Norvegijos paramos prioritety.

Iceland [Pd_L [P[!

Liechtenstein Norway
Norwaygrants grants

he Royal Norwegian Embassy in Vilnius is a Norwegian diplomatic
representation in Lithuania. Its main task is to strengthen bilateral

relations between our countries.

The Royal Norwegian Embassy is proud to support the National Equality and
Diversity Awards. Equal opportunities and non-discrimination are the core
values that Norway seeks to promote both at home and worldwide. These
values are the foundation of human rights, on which we building sustainable,
democratic and successful Nordic-Baltic region.

Norway together with Iceland and Liechtenstein have set up the European
Economic Area (EEA) and Norway Grants to promote social and economic
development in Europe. We also seek to strengthen relations with Lithuania
and other countries. Since 2014 hundreds of different initiatives have been
implemented in Lithuania through the grants. From the beginning human
rights and equality have been one of the main priorities of this programme.

Norway has consistently supported Lithuanian civil society, which is actively
fighting for equal rights and opportunities for all. The consolidation of these
values remains one of the top priorities within the framework of the Norwegian
assistance.
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atviros open
Lietuvos Lithuania
fondas foundation
tviros Lietuvos fondas” yra nevyriausybiné organizacija, stiprinanti 1/ pen Lithuania Foundation” is a non-governmental organization,

tolerantiskos, aktyvios ir kritiSkai mastancios visuomenés idéjas bei

praktikas Lietuvos regionuose, telkianti vietos bendruomeniy akty-
viy pilieciy grupes. Didindamas pilietinés visuomenés aktyvuma, fondas siekia
tapti bendramintes organizacijas jungiancia grandimi, o keldamas diskusijas
apie Lietuvos ateitj ES — skatina visuomenés atviruma jtvirtinancius politinius
sprendimus.

Savo veiklomis mes vis klausiame, ar jau gyvename atviroje Lietuvoje? Kur yra
riba, kai bréziant linijg galima sakyti, jog misy misija baigta? Galop supranta-
me, kad gyvastingos, tolerantiskos ir atviros visuomenés, pastatytos ant jsta-
tymy virsenybés pamaty, gerbianc¢ios mazumy ir pazeidziamy grupiy teises,
karimas yra nuolatinis visy musy jégy ir laiko reikalaujantis susikaupimas.

Nuolat turime bati budris ir puoseléti bei skatinti vertybes, kuriomis grjsta
atvira visuomené. Pasak profesorés Irenos Veisaités, tai Sizifo darbas - riden-
ti akmenj j kalna, Zinant, kad jis vis tiek nudardés atgal, bet negalint elgtis
kitaip.

Lygybé ir jvairové yra neatsiejama atviros visuomenés paradigma, todél vél
jungiamés prie Nacionaliniy lygybés ir jvairovés apdovanojimy, globodami
Atviros visuomenés pilie¢io apdovanojima. Si iniciatyva leidZia surasti ir pa-
gerbti tuos sizifus, kurie ridena akmenj j kalna.

which strengthens the ideas and practices of tolerant, active

and critically minded society in Lithuanian regions, also bringing
together groups of active citizens of local communities. Through empowering
civil society involvement, the foundation is seeking to become a link between
like-minded organizations. Moreover, the foundation promotes political
decisions that reinforce open society through initiating discussions and debates
about the future of Lithuania in the European Union.

Through our activities, we are continuously posing questions: “Are we living
in open Lithuania already? Where is the line that would tell that our mission
has been accomplished?”Finally, we realize that the process of creating a lively,
tolerant and open society, which respects minorities and vulnerable groups
and which is based on the rule of law, requires constant concentration of all
our strengths and time.

We must be constantly vigilant and promote values on which open society is
based. According to professor Irena Veisaité — it is the work of Sisyphus - to
roll the stone to the mountain and to know that it will still sink back, but you
cannot behave differently.

Equality and diversity are an integral part of an open society paradigm.
Therefore, we rejoin the National Equality and Diversity Awards by supporting
the Open Society Citizen Award. This initiative allows us to find and honor those
Sisyphus, who roll the stone up the mountain.






ocialinés apsaugos ir darbo ministerijos uzduotis — naikinti stiklines lu-

bas, trukdancias augti skirtingoms visuomenés grupéms. Ministerijos

formuojama politika prisideda prie masy galimybiy nekristi Zemyn isti-
kus ligai, negaliai, sulaukus pensijos amziaus ar netekus darbo bei leidZia pa-
kilti aukstyn, kai kalbame apie aukstesnius standartus vaiko teisiy apsaugos
ir lygybés srityse.

Pati didziausia Ministerijos vertybé — Zmogus, gyvenantis ory gyvenima. Su-
vokdami, kokie esame skirtingi ir kiek daug pozityvumo galime pasiimti vie-
nas is kito, stengiamés jsiklausyti ir pajusti, ko reikia, kad tie skirtumai netapty
kliatimi augti, mokytis, dirbti. Siekiant kovoti su diskriminacija jvairiais pagrin-
dais, tuo uztikrinant pamatines Zmogaus teises j orumg ir lygybe, Ministerijoje
veikia Lygiy galimybiy, motery ir vyry lygybeés skyrius, kuriame daug démesio
skiriama motery ir vyry lygiy galimybiy, smurto prevencijos, migranty, pabe-
gélio statusa turinCiy uzsienieciy, jaunimo ir kitoms temoms lygiy galimybiy
uztikrinimo srityje. Turedama tiksla matyti socialines kiekvienos visuomenés
grupés problemas ir efektyviai jas spresti, Ministerija bendradarbiauja su nevy-
riausybinémis organizacijomis ir bendruomenémis, vyksta dialogai su savival-
dybémis, valstybés institucijomis, ombudsmenais, dirbama su tarptautinémis
organizacijomis ir ES institucijomis, ieSkant tinkamy priemoniy lygiy galimybiy
uztikrinimo srityje. |]gyvendinamos jvairios programos ir veiksmy planai pade-
da strategiskai susiplanuoti reikalingus zingsnius, nusimatyti efektyvias prie-
mones ir judéti pirmyn.

Lietuvos Respublikos
socialinés apsaugos
ir darbo ministerija

glass ceiling that hinders the growth of different groups in our society.

The public policies of the Ministry contribute to our capacity of coming
throughregardless of iliness, disability, retirement age or loss of employment. It
also allows us to apply higher standards in the fields of protection of children’s
rights and equality.

The main task of the Ministry of Social Security and Labour is to smash the

Themostimportantvalueinthe Ministryisahuman,whoisabletolive adignified
life. Realizing that we are different and how much positivity we can take from
each other, we try to listen and understand what is needed to prevent these
differences from becoming an obstacle in growth, learning and employment. In
orderto combatdiscrimination on different grounds and to ensure fundamental
human rights to dignity and equality, the Ministry has established the unit on
equal opportunities, which focuses on equal opportunities for women and
men, migrants, aliens with refugee status, youth and other groups. Also it
focuses on prevention of violence and other issues. With the aim of identifying
and addressing challenges within each social group effectively, the Ministry
cooperates with non-governmental organizations and communities, promote
dialogue with municipalities, state institutions, ombudspersons, work together
with international organizations and EU institutions. In this way the Ministry
is searching for useful tools and practices in the field of equal opportunities
and non-discrimination. Implementation of various programs and action plans
helps to plan strategically the necessary steps, identify effective tools and
move forward.






. same Telia Lietuva” - didziausia Lietuvoje telekomunikacijy, IT ir TV ben-
= drové, priklausanti tarptautiniam ,Telia Company” tinklui, kuris pagal
klienty skaiciy patenka j telekomunikacijy jmoniy pasaulinj deSimtuka.
Musy organizacijoje Lietuvoje dirba daugiau nei 2 tukstanciai darbuotojy.

Tikime jvairove, taip pat tuo, kad teigiami poky¢ciai ir pavyzdziai gali pasklisti
ir uz organizacijos riby. Didziuojamés musy jmonés kultira - joje svarbiau-
sia, kad sugebame identifikuoti, jdarbinti ir iSlaikyti geriausius darbuotojus.
Darbuotojus, kurie tik badami jvairls savo amziumi, lytimi, patirtimi ir isto-
rija, gali padéti tokiems pat jvairiems muasy klientams. Aktyviai skatiname
darbuotojy lygybe ir jvairove, nes tik tokioje aplinkoje atsiskleidzia talentai
ir gimsta idéjos.

Kaip uztikriname lygybe ir jvairove? Laikomés tarptautiniy Zmogaus ir darbo
teisiy standarty. Esame uzsibréze, kad visi masy darbuotojai galéty naudotis
lygiomis galimybémis, grindziamomis kompetencija, patirtimi ir veiklos re-
zultatais, nepaisant jy lyties, rasés, etninés kilmés, religijos, amziaus, negalios,
seksualinés orientacijos, pilietybés, politiniy pazitry, narystés profesinése sa-
jungose, socialinés aplinkos ir (arba) kity teisés aktais saugomy savybiy. Mes
visi$kai netoleruojame diskriminacijos, priekabiavimo ir patyciy.

Didziuojamés 2018-aisiais kartu su beveik trisdesimcia Lietuvos jmoniy pa-
sirase ,Jvairovés chartij” (angl. ,Diversity Charter”). Taip dar tvirciau jsiparei-
gojome siekti mazinti darbuotojy diskriminacijg ir skatinti jvairove bei lygias
galimybes darbe.

Telia

e are “Telia Lithuania” - the largest telecommunications, IT and TV

Company in Lithuania. We are member of the international “Telia

Company” network, which, according to the number of customers,
belongs in the top ten of telecommunications companies in the world. More
than 2000 employees work in our organization in Lithuania.

We believe in diversity, as well as in the fact that positive changes and examples
can spread beyond the organization. We are proud of our company’s culture —
the most important thing is that we are able to identify, recruit and retain the
best employees. Employees who are diverse in their age, gender, experience
and history can help the same variety of our customers. We actively promote
equality and diversity among our employees, because only in such environment
talents are revealed and ideas come about.

How do we ensure equality and diversity? We follow international standards
of human and labor rights. We are committed to equal opportunities for all
our employees based on competence, experience and performance, regardless
of gender, race, ethnic origin, religion, age, disability, sexual orientation,
citizenship, political affiliation, trade union membership, social environment
and other grounds that are protected by law. We absolutely do not tolerate
discrimination, harassment and bullying.

In 2018 we proudly signed the “Diversity Charter” together with almost 30
companies in Lithuania. In this way, we have committed ourselves to the goal
of reducing discrimination against workers and promoting diversity and equal
opportunities at workplace.






rekybos tinklg ,Rimi” Siuo metu sudaro 56 parduotuvés, kuriose kiekvie-

na savaite apsilanko daugiau nei 3 min. pirkéjy. Palengvinti pirkéjy kasdie-

nybe siekianti,Rimi” savo veikloje ypatinga démesj skiria aplinkosaugos
sprendimams, sveikesniy pirkéjy mitybos jprociy skatinimui ir turi didelj jdirbj
skatinant lygybe ir jvairove jmonéje.

2018 m.,,Rimi“ tapo,Jvairovés chartijos” ambasadore ir jsipareigojo siekti uztik-
rinti lygias galimybes darbe kiekvienam, nepriklausomai nuo lyties, amziaus,
negalios, rasés, etninés kilmés ar iSpazjstamos religijos, skleisti jvairovés princi-
pus versle bei visuomenéje.

»Rimi” jau daugiau nei deSimtmetj vykdo Zmoniy su negalia integracijos pro-
grama ir Siuo metu turi apie 160 nejgaliy darbuotojy. Kurtieji, darbuotojai su
fizine ar protine negalia dirba tiek parduotuvése, tiek biure. Statant kiekvieng
nauja ,Rimi” parduotuve pirmiausia galvojama apie tai, kad ji buty patogi joje
dirbsiantiems Zmonéms su negalia.

,Rimi” taip pat zinoma kaip jmoné, pasizyminti didele darbuotojy amziaus
jvairove. Siuo metu ,Rimi“ dirba 3,2 tikst. darbuotojuy, i$ jy daugiau nei tiks-
tantis — vyresni nei 50 mety. Siekiant dalintis savo sékminga patirtimi jdarbi-
nant jvairaus amziaus Zzmones ir kartu griauti paplitusius stereotipus, kurie
neretai trukdo brandaus amziaus zmonéms jsidarbinti, 2018 m. lapkritj,,Rimi”
inicijavo didelio atgarsio visuomenéje sulaukusig kampanijg ,#AmziusNe-
svarbu”.

he network of “Rimi Lithuania” currently consists of 56 stores with more

than 3 million customers weekly. Within the framework of its activities,

“Rimi Lithuania” seeks to facilitate its customers’ daily life through paying
special attention to environmental solutions and promoting healthier eating
habits. The company also has significant experience in internally promoting
equality and diversity.

In 2018 “Rimi Lithuania” became the Ambassador of the Diversity Charter and
committed to ensuring equal opportunities at the workplace for everyone,
regardless of gender, age, disability, race, ethnic origin or religion, to promote
the principles of diversity in business and society.

For more than a decade “Rimi Lithuania” has a programme for the integration
of people with disabilities. Currently the company has about 160 workers with
disabilities. People with hearing loss, workers with physical or mental disabilities
work in stores and in the office. When a new store is being built, “Rimi Lithuania”
is thinking about how the store could be comfortable for its employees with
disabilities.

“Rimi Lithuania” is also known as a company with a significant diversity in age
of its employees. Currently “Rimi Lithuania” employs 3.2 thousand people in to-
tal and more than a thousand of them are over 50 years old. In November 2018
“Rimi Lithuania”launched a campaign “#AmziusNesvarbu” (Eng. “#AgelsNotRe-
levant”). The campaign was launched with the aim of sharing the company’s
successful experience in employing people of all age groups and destroying
widespread stereotypes, which are often preventing elderly people from fin-
ding employment. This campaign has received a lot of public attention.
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Nacionalinio lygybés ir jvairoves forumo komanda su lygiy galimybiy kontroliere Agneta
SkardZiuviene Nacionaliniy lygybeés ir jvairoves apdovanojimy 2016 metu

The team of the National Equality and Diversity Forum and the Equal Opportunities Om-
budsperson Agneta Skardziuviené during the National Equality and Diversity Awards 2016

© Augustas Didzgalvis
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Leidinio bibliografiné informacija pateikiama Lietuvos nacionalinés Martyno Mazvydo bibliotekos

Nacionalinés bibliografijos duomeny banke (NBDB).
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